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Introducing the new look Executive Committee 
Chairperson and Secretary: Robyn Coyle. Robyn’s term on the Exec goes through until the 2009 AGM.  She works as the Multiple Sclerosis Society Field Officer in Hawke’s Bay.

Treasurer: Dianne Leighton.  Dianne’s term on the Exec goes to the 2010 AGM.  She works two jobs.  Four days a week she manages/facilitates/hostesses a day centre for well elderly in Havelock North.  One day per week she runs a drop-in centre for the Brain Injury Association in Hastings.

Committee members: 
Shaun Cavanagh. Shaun’s term on the Exec goes through until the 2009 AGM.  He is currently in the USA seeking an internship so that he can finish his BHSc(TR) from SIT.  
Mark Simpson. Mark’s term on the Exec goes to the 2010 AGM.  He works at a large rest home-hospital complex for the elderly in Napier alongside the Diversional Therapists.

There are still 4 vacancies so you may be asked to help on a project when more manpower is needed.

Introducing the new look newsletter 
A few months ago we had a notice from our webhost that we had exceeded our bandwidth.  Randy Wyble, webmaster extraordinaire, did some digging and discovered that the problem was too many graphics in the newsletter.  So, being that we want people to access our website, we have come up with a cunning plan.  Sadly, you will no longer be able to read the pictures and nothing else.  Instead, you will be able to enjoy colour. 

Registration

The Executive has begun looking at this again.  You may like to do further investigations for yourself.

At this point, National Council for Therapeutic Recreation Certification (NCTRC), USA, cannot register us outside their CTRS criteria but have indicated that setting up an exam centre here maybe an option if there are enough candidates.  


The New Zealand Recreation Association (NZRA) does not register people under the Health Practitioners’ Competence Assurance Act but does have an accreditation system.  However, it may be unsuitable for many of our members.  There are workplace experience and interview criteria to meet.


The Diversional Therapist Association of Australia (DTAA) National Council have  indicated that, while they do not have a registration system, NZ people may be able to join a DT association of one of the Australian states and may find accreditation feasible under section H.

Where are our lecturers now?
Apologies to Esther Freeman.  She taught at EIT from 2001, not 2002 as printed in the last newsletter.
Congratulations to Randy Wyble who will be taking up an Assistant Professor position at Grand Valley State University in Michigan, USA.  This is the university that was the origin for the TR programme at EIT.

We have just learned that Glenn Kastrinos has left EIT and returned to the USA.

Maybe I’m a dreamer but I believe if you really want to do something 
then you should just go for it, 
because if your heart and soul and energy are into it 
then you’re going to be successful.  
If you keep looking back over your shoulder and thinking, 
“Oh gosh, I should have done that” 
then you’ll regret it because you are not living to your potential.

Barbara Kendall
New Zealand Therapeutic Recreation Association





Robyn Coyle’s view from the Chair: 


 I would like to welcome Diane Leighton and Mark Simpson to the Executive, both Shaun and myself they are very busy with work and family commitments.  I would also like to thank Amy Graham (nee Davison) who travelled down from Hamilton to attend the AGM.  Again I ask that if you feel you are able please do not hesitate to come on the executive many hands make light work.� �We made progress last year with the Strategic Plan and I look forward to starting the process of looking at these over the next year to see what can be achieved.� �Stay well� 














From the Editor:


Can you feel Spring in the air? New beginnings, new dreams, new adventures.  NZTRA has a new Executive Committee and we look forward to where they lead us this year.   	 


Learning about other people’s experiences can be an enormous encouragement to the reader.  Thank you, Amy, for sharing your TR employment experience in this issue of the newsletter.


We are still keen to have articles in the newsletter that share TR knowledge and help build our own NZ body of knowledge.  The article needs to be 1500 – 2000 words and focus on TR practice in NZ.  Any Letters to the Editor, articles, jokes and enquiries should be sent to � HYPERLINK "mailto:seeking_linda@hotmail.com" ��seeking_linda@hotmail.com�


Wishing you a joyous Spring,


Linda Johnson





















































Personal Profile:





Name:			Amy Graham (nee Davison) BTR


Organisation:            Women’s Wellness Ltd – The Monastery, a five day Women’s Wellness 


                               Retreat offering a sustainable, holistic focus on nourishing the mind,


                               body and spirit. It’s approach reflects the importance of connections


                               with oneself, others and the environment and the need for life balance. 


                               Visit � HYPERLINK "http://www.themonastery.co.nz" ��www.themonastery.co.nz�  for more information.


Position Title:		Wellness Professional, practicing as a Recreational Therapist 


and Assessment team member in a trans-disciplinary team alongside Counselors, Nutritionalists, Reflexologists, Nurses, Physio Therapists, Massage Therapists, Natural Therapists and other part time holistic therapists from a variety of other backgrounds.  Salary negotiated but ranging between $42,000 – $60,000.


Client population: 	Children/youth aged 5-21 years who have a disability or special need (physical, intellectual, mental health, emotional). Many of the children are funded through the Ongoing Resource Scheme (ORS) because of the nature of their special need. 


Employment Terms:  I have a full time contract.  For the past 2 ½ years I have done 


                               rostered shift work, however have made a recent transition to work 


                               8.30am – 5.00pm Monday to Friday with room for flexibility when 


                               needed, which has been negotiated with Management.  We are not 


                               open on the weekends, which is great for us and our own personal 


                               wellness and recreational needs!


Client Population:      Women over 18 years of age experiencing stress, depression or 


                               burnout, and whom have a desire to participate in developing their 


                               wellness as a whole person.  We are not a crisis service, however work 


                               with a huge range of women on all sorts of journeys.  


Role Description:       All of the Full-time Wellness Professionals, regardless of our 


                               backgrounds have an extremely interesting and diverse role.  We 


                               nuture and support women from the moment they arrive on Monday 


                               mornings through to Friday midday with the use of our skill set and by 


                               working intuitively with a women’s needs.  Throughout the week, we 


                               offer one on one personalized sessions, workshops and many other 


                               experiences designed to increase awareness of health and wellbeing.  


 	I also oversee any new staff throughout an orientation process 


                               into the service, and support them with any ongoing aspects of their 


                               role within the team.  


	Being part of the Assessment team also, my role includes 


                               making initial contact with women interested in a stay, doing a 


                               comprehensive health and wellness check with them, informing them 


                               fully about our service, then ensuring a smooth process for them to get 


                               to The Monastery.  It also involves doing presentations to external 


                               providers from time to time.





I was part of the foundation team who set up the Monastery programme over two and


a half years ago as a pioneering group trying to fulfill a need in New Zealand health care.  I 


saw the advertisement in the paper and applied really not knowing what it was going to be


about.  I was fortunate enough to be selected and have loved the amazing opportunity to 


work alongside so many amazing guests and colleagues.  Recreational Therapy has definitely 


found a place in this setting.
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